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ITEM 5.02. DEPARTURE OF DIRECTORS OR CERTAIN OFFICERS; ELECTION OF DIRECTORS; APPOINTMENT OF CERTAIN
OFFICERS; COMPENSATORY ARRANGEMENTS OF CERTAIN OFFICERS.

On October 21, 2021, Intelsat S.A. (the “Company”) announced that Stephen Spengler, Chief Executive Officer of the Company, has decided to retire
from his position as Chief Executive Officer upon the completion of the Company’s restructuring process in connection with its voluntary cases under
Chapter 11 of the United States Bankruptcy Code in the United States Bankruptcy Court for the Eastern District of Virginia (the “Chapter 11 Cases”). A
copy of the press release issued by the Company is attached hereto as Exhibit 99.1 and incorporated herein by reference.

In connection with Mr. Spengler’s retirement, the Company and its subsidiary, Intelsat US LLC (“Intelsat”), entered into an Amended and Restated
Employment Agreement with Mr. Spengler on October 21, 2021 (the “Agreement”), which Agreement amends and restates Mr. Spengler’s prior
Employment Agreement, dated as of March 18, 2013 (as amended from time to time, the “Prior Agreement”). Pursuant to the terms of the Agreement,
Mr. Spengler’s employment will continue until the earlier to occur of (i) a date mutually agreed upon by Intelsat and Mr. Spengler occurring after the
date on which Intelsat emerges in accordance with the Plan of Reorganization for the Chapter 11 Cases (the “Emergence Date”) and (ii) June 30, 2022
(as applicable, the “Retirement Date”). During the four-month period following the Retirement Date, Mr. Spengler will render transition assistance to his
successor as Chief Executive Officer, as reasonably requested by the Board of Directors of the Company or such successor.

Pursuant to the Agreement, unless Mr. Spengler (i) resigns without Good Reason (as defined the Agreement) prior to the Retirement Date or (ii) is
terminated for Cause (as defined in the Agreement), he will be entitled to (A) 100% of the payments due to him under the Company’s Key Employee
Incentive Plan (“KEIP”), based on actual performance, without any proration and (B) a lump sum cash severance payment in the amount of $2,850,000,
subject to his execution and non-revocation of a general release of claims and continued compliance with the terms of the Agreement. Additionally, on
the Emergence Date, Mr. Spengler will receive a grant of time-vesting restricted stock units (“RSUs”) with an aggregate grant date fair value of
$1,000,000, under the new management incentive plan to be established on the Emergence Date. These RSUs will fully vest upon the earlier to occur of
(i) the Retirement Date and (ii) a termination of his employment with Intelsat (A) due to his death or Disability (as defined in the Agreement), (B) by
Intelsat without Cause or (C) by Mr. Spengler for Good Reason. The foregoing is in lieu of the severance due upon a termination by Intelsat without
Cause or by Mr. Spengler for Good Reason.

Except as described above, the Agreement contains substantially the same terms as set forth in the Prior Agreement.

The foregoing description of the Agreement does not purport to be complete and is qualified in its entirety by reference to the Agreement, a copy of
which is attached hereto as Exhibit 10.1 and incorporated herein by reference.
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  By:  /s/ Michelle Bryan
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Exhibit 10.1

EXECUTION VERSION

This AMENDED AND RESTATED EMPLOYMENT AGREEMENT (the “Agreement”), dated as of October 21, 2021 (the first date
upon which this Agreement has been (a) executed by the Company, the Parent, and the Executive and (b) assumed by the Company and the Parent
pursuant to section 365 of the Bankruptcy Code), “Effective Date”), is entered into by and among Intelsat US LLC, a Delaware limited liability
company (the “Company”), Intelsat S.A. (“Parent”) and Stephen Spengler (the “Executive”).

WHEREAS, the Company and the Executive are party to that certain Employment Agreement, dated as of March 18, 2013 (as amended
from time to time, the “Existing Agreement”); and

WHEREAS, the Company desires to continue to employ the Executive, and the Executive desires to continue to be so employed by the
Company, in each case, on the terms and conditions set forth in this Agreement, which will supersede the Existing Agreement in its entirety as of the
Effective Date.

NOW, THEREFORE, in consideration of the mutual agreements, provisions and covenants contained herein, and intending to be legally
bound hereby, the parties hereto agree as set forth below:

1. Term; Effectiveness. (a) The term of the Executive’s employment under this Agreement shall commence as of the Effective Date and
shall continue until the earlier of (i) a date mutually agreed upon by the Company and the Executive occurring after the date on which the Company
emerges from bankruptcy in accordance with the Plan of Reorganization (the “Emergence Date”) and (ii) June 30, 2022 (if the Executive remains
employed through such earlier date described in clause (i) or (ii) above, such earlier date shall be referred to herein as the “Retirement Date”); provided,
that the Executive’s employment under this Agreement may be terminated at any time pursuant to the provisions of Section 4. The period of time from
the Effective Date through the termination of this Agreement and the Executive’s employment hereunder pursuant to its terms is herein referred to as the
“Term.”

(b) For purposes of this Agreement, the following terms, as used herein, shall have the definitions set forth below.

“Affiliate” means, with respect to any specified Person, any other Person that directly or indirectly, through one or more intermediaries,
Controls, is Controlled by, or is under common Control with, such specified Person, provided that, in any event, any business in which the
Company has any direct ownership interest shall be treated as an Affiliate of the Company.

“Control” (including, with correlative meanings, the terms “Controlled by” and “under common Control with”), as used with respect to any
Person, means the direct or indirect possession of the power to direct or cause the direction of the management or policies of such Person, whether
through the ownership of voting securities, by contract or otherwise.



“Governmental Entity” means any national, state, county, local, municipal or other government or any court of competent jurisdiction,
administrative agency or commission or other governmental authority or instrumentality.

“Person” means any individual, firm, corporation, partnership, limited liability company, trust, joint venture, association, Governmental
Entity, unincorporated entity or other entity.

2. Duties and Responsibilities; Transition Period. (a) During the Term, the Executive agrees to be employed by and, subject to
Section 2(b), devote all of the Executive’s business time and attention to the Company and the promotion of its interests and the performance of the
Executive’s duties and responsibilities hereunder, upon the terms and conditions of this Agreement. From and after the Effective Date through the end of
the Term, the Executive shall serve as the Chief Executive Officer of Parent and the Company, with such duties and responsibilities commensurate with
his title and position as directed from time to time by the Board of Directors of Parent and the Company (as applicable, the “Board”). The Executive’s
principal place of employment shall be the Company’s U.S. administrative headquarters at a location to be prescribed by Company, which, as of the
Effective Date, shall be in the greater Washington, DC metropolitan area (the “Principal Place of Employment”). From and after October 22, 2015, the
Executive shall serve as a member of the Board of Directors of Parent for as long as he is reappointed as Director by Parent’s shareholders.

(b) During the Term, the Executive shall use his best efforts to faithfully and diligently serve the Company and shall not act in any capacity
that is in conflict with his duties and responsibilities hereunder; provided, however, that the Executive may manage his personal investments and affairs,
and participate in non-profit, educational, community or philanthropic activities, in each case to the extent that such activities do not interfere with the
performance of his duties under this Agreement and are not in conflict with the business interests of the Company or its Affiliates or otherwise compete
with the Company or its Affiliates. For the avoidance of doubt, during the Term, the Executive shall not be permitted to become engaged by or render
services for any Person other than the Company and its Affiliates, and shall not be permitted to be a member of the board of directors (or similar
governing body) of any Person, in any case, without the consent of the Company. The Executive shall not be compensated additionally in the
Executive’s capacity as a director or officer of any Affiliate of the Company.

(c) During the four (4)-month period immediately following the Retirement Date, the Executive shall render transition assistance to his
successor as Chief Executive Officer of the Company (the “New CEO”), as reasonably requested by the Board or the New CEO.

3. Compensation and Related Matters. (a) Base Salary. During the Term, for all services rendered under this Agreement, the Executive
shall receive an aggregate annual base salary (“Base Salary”) at a rate of $1,050,000. References in this Agreement to “Base Salary” shall be deemed to
refer to the most recently effective annual base salary rate.
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(b) KEIP. The Executive participates in the Key Employee Incentive Plan (“KEIP”) as of the Effective Date. Unless the Executive
(i) resigns without Good Reason prior to the Retirement Date or (ii) is terminated for Cause, the Executive shall be entitled to 100% of the payments due
to him under the KEIP based on actual performance, without any proration, notwithstanding anything to the contrary set forth in the KEIP with respect
to continued employment requirements (all such amounts, the “Earned KEIP Payments”). For the avoidance of doubt, the Earned KEIP Payments
include: (A) the Executive’s Bonus (as defined in the KEIP) earned but unpaid with respect to any Performance Period (as defined in the KEIP) ended
prior to the Executive’s termination date (including, for the avoidance of doubt, any Deferred Bonuses (as defined in the KEIP) and any Bonus due in
respect of Q4 2021 (as defined in the KEIP)), and (C) a “catch-up” payment under Section 6(b) of the KEIP for all of 2021.

(c) MIP Award. On the Emergence Date, the Executive shall receive a grant of time-vesting restricted stock units with an aggregate grant
date fair value of $1,000,000 (the “Emergence RSUs”), under the new management incentive plan to be established by the Company’s parent on the
Emergence Date. The Emergence RSUs will fully vest upon the earlier of (i) the Retirement Date and (ii) a termination of the Executive’s employment
with the Company due to any of (A) the Executive’s death or Disability, (B) a termination by the Company without Cause or (C) a termination by the
Executive for Good Reason.

(d) Benefits. During the Term, the Executive shall be entitled to participate in the Company’s benefit plans and programs that are in effect
for its employees from time to time, subject to the terms and conditions of such plans. Such benefit plans and programs currently include those set forth
on Exhibit A. Nothing herein, however, is intended, or shall be construed, to require the Company or its Affiliates to institute or continue any particular
benefit plan or arrangement, and such benefit plans or arrangements may be changed on an organization-wide basis from time to time.

(e) Business Expense Reimbursements. During the Term, the Company shall promptly reimburse the Executive for reasonable and
necessary business expenses incurred by him in connection with performing his duties hereunder in accordance with its then-prevailing policies and
procedures for expense reimbursement (which shall include appropriate itemization and substantiation of expenses incurred).

4. Termination of Employment. This Agreement and the Executive’s employment shall terminate under the following circumstances:

(a) Death. Upon the Executive’s death during the Term, this Agreement and the Executive’s employment shall immediately and
automatically terminate. In such event, the Company shall pay to the Executive’s designated beneficiary, or, if no beneficiary has been designated by the
Executive, to his estate, the Accrued Compensation, plus any unpaid Earned KEIP Payments (paid on the date KEIP payments for the applicable period
are paid to other senior executives of the Company). For purposes of this Agreement, the “Accrued Compensation” is: (i) the Base Salary earned but not
paid through the date of termination, (ii) pay for any vacation time earned but not used through the date of termination, (iii) any business expenses
incurred by the Executive but not yet reimbursed as of the date of termination, provided that such expenses and required substantiation and
documentation thereof are submitted within thirty (30) days of termination (or ninety (90) days in the case of termination due to death or Disability) and
that such expenses are reimbursable under applicable employer policy, (iv) all other vested compensation or benefits under applicable employee benefit
plans, in accordance
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with the terms of such plans and (v) as otherwise expressly required by applicable law. Accrued Compensation shall be paid as soon as practicable, and
unless otherwise required by applicable law or agreed to by the parties, within 30 days following termination of employment. Except as provided in this
Section 4(a) or any other applicable section of this Agreement, the Company shall have no further obligation to the Executive or Executive’s heirs
hereunder in the event of the Executive’s death.

(b) Disability.

(i) The Company may terminate this Agreement and the Executive’s employment upon notice to the Executive, in the event that the
Executive incurs a Disability. “Disability” means a determination that the Executive is disabled in accordance with a long-term disability
insurance program maintained by the Company or a determination by the U.S. Social Security Administration that the Executive is totally
disabled. In the event of termination of this Agreement due to the Executive’s Disability, the Company shall have no further obligation to the
Executive, other than for payment of the Accrued Compensation (which, for the avoidance of doubt, includes disability benefits under any plans
and programs in which the Executive participates as of the date of such termination, in accordance with the terms and provisions of such plans and
programs) and any unpaid Earned KEIP Payments (paid on the date KEIP payments for the applicable period are paid to other senior executives of
the Company).

(ii) The Company may designate another employee to act in the Executive’s place during any period of the Executive’s Disability.
Notwithstanding any such designation, the Executive shall continue to receive the Base Salary in accordance with Section 3(a) and benefits in
accordance with Section 3(d) until the termination of his employment.

(c) For Cause. The Company may terminate this Agreement and the Executive’s employment for Cause at any time upon notice to the
Executive setting forth in reasonable detail the nature of such Cause. In the event of termination of the Executive’s employment by the Company for
Cause, the Company shall have no further obligation to the Executive, other than for payment of the Accrued Compensation. For purposes of this
Agreement, “Cause” means the Executive’s: (i) gross negligence or willful misconduct, or willful failure to substantially perform his duties hereunder
(other than due to physical or mental illness or incapacity), (ii) conviction of, or plea of guilty or nolo contendere to, or confession to, (A) a
misdemeanor involving moral turpitude or (B) a felony (or the equivalent of a misdemeanor or felony in a jurisdiction other than the United States), (iii)
willful breach of a material provision of this Agreement, (iv) knowingly willful violation of the Company’s written policies that the Board determines is
detrimental to the best interests of the Company, (v) fraud or misappropriation, embezzlement or material misuse of funds or property belonging to the
Company, or (vi) use of alcohol or drugs that interferes with the performance of his duties hereunder; provided, however, that the Executive shall be
provided a single 10-day period to cure any of the events or occurrences described in the immediately preceding clauses (i), (iii) or (iv) hereof, to the
extent curable (which cure period shall be extended for an additional 10 days to the extent the Executive diligently continues to pursue such cure).
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(d) Without Cause.

(i) Prior to the Retirement Date, the Company may terminate this Agreement and the Executive’s employment without Cause (other
than due to the Executive’s death or Disability) at any time upon 14 days’ advance written notice to the Executive, or provide pay in lieu of such
notice. In the event of such termination, in addition to the Accrued Compensation and any unpaid Earned KEIP Payments (paid on the date KEIP
payments for the applicable period are paid to other senior executives of the Company), the Executive shall be entitled to receive severance pay in
an aggregate amount equal to two (2.0) times the sum of (A) the Executive’s Base Salary plus (B) the Executive’s target annual bonus for the
fiscal year in which such termination occurs (the “Severance Amount”), payable in a lump sum on the next regular payday that is at least 14 days
following the Executive’s delivery of an effective, irrevocable release of claims pursuant to Section 4(d)(ii). The Executive expressly
acknowledges that any severance payments under this Section 4(d) are in lieu of any other payments or benefits that the Executive may otherwise
be eligible to receive under any Company plan, policy or program providing for severance, separation pay or salary continuation payments or
benefits.

(ii) Any severance payments under Section 4(d)(i) shall be (A) conditioned upon the Executive having provided, within 30 days of
his termination of employment, an irrevocable waiver and general release of claims in favor of the Company and its Affiliates, their respective
predecessors and successors, and all of the respective current or former directors, officers, employees, shareholders, partners, members, agents or
representatives of any of the foregoing (collectively, the “Released Parties”), in the form substantially set forth on Exhibit B, that has become
effective in accordance with its terms, and (B) subject to the Executive’s continued compliance with the terms of this Agreement.

(e) By the Executive For Good Reason. The Executive may terminate this Agreement for “Good Reason.”

(i) For purposes of this Agreement, “Good Reason” means without the Executive’s written consent:
 

 

(1) any material reduction in the Executive’s responsibilities, title or duties which represents a material and adverse change with
respect to the Executive’s responsibilities, title or duties as in effect immediately prior to such change; provided, that, Good
Reason shall not exist under this clause (1) or clause (4) below if such material reduction or assignment of duties are a result
of the hiring of the New CEO;

 

 (2) the assignment to the Executive of duties that are inconsistent with, or that materially impair his ability to perform, the duties
of his position hereunder;
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 (3) any reduction in Executive’s Base Salary or target annual bonus opportunity, unless the same or greater percentage reduction
is applied to other similarly situated senior executives of the Company;

 

 (4) any failure of the Company to comply with any material provision of this Agreement; or
 

 (5) the relocation of the Executive’s Principal Place of Employment to a location that increases by 50 miles the Executive’s
one-way commute from his residence.

(ii) Notwithstanding the above, none of the events described in subsection (i) above shall constitute Good Reason unless the
Executive notifies the Board in writing within thirty (30) days after the Executive has actual or constructive knowledge of the first occurrence of
the applicable event giving rise to Good Reason and the Company has failed to cure the circumstances giving rise to Good Reason within 30 days
following such notice by the Executive (the “Cure Period”). If the Company fails to so cure prior to the expiration of the Cure Period, then the
Executive may terminate this Agreement for Good Reason, such termination to be effective no later than fifteen (15) days following the end of the
Cure Period; it being understood that if the Executive fails to terminate this Agreement within such fifteen (15) day period, his right to terminate
this Agreement for the specific applicable event that so constituted Good Reason shall be deemed to be waived.

(iii) In the event of termination in accordance with this Section 4(e) and in lieu of any benefits which may be payable to the
Executive under an executive severance plan not specific to the Executive as a result of such termination, the Executive will be entitled to the
same pay and benefits he would have been entitled to receive had this Agreement been terminated without Cause in accordance with Section 4(d)
above; provided that the Executive satisfies all conditions to such entitlement.

(f) By the Executive without Good Reason. The Executive may voluntarily terminate this Agreement and his employment at any time and
for any reason upon at least 30 days’ advance written notice to the Company. In such event, the Company shall not have any further obligation to the
Executive, other than for any Accrued Compensation due to him. In the event of termination of this Agreement pursuant to this Section 4(f), the Board
may elect to waive the period of notice, or any portion thereof, and, if the Board so elects, the Executive will receive his Base Salary for the notice
period (or for any remaining portion of the period) in addition to the Base Salary (and other amounts) included in the Accrued Compensation.

(g) Retirement Date.

(i) Upon the occurrence of the Retirement Date pursuant to Section 1, in addition to the Accrued Compensation and any unpaid
Earned KEIP Payments (paid on the date KEIP payments for the applicable period are paid to other senior executives of the Company), the
Executive shall be entitled to receive severance pay in the amount of $2,850,000 (the “Retirement Severance Amount”), payable in a lump sum on
the next
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regular payday that is at least 14 days following the Executive’s delivery of an effective, irrevocable release of claims. The Executive expressly
acknowledges that any severance payments under this Section 4(g) are in lieu of any other payments or benefits that the Executive may otherwise
be eligible to receive under any Company plan, policy or program providing for severance, separation pay or salary continuation payments or
benefits.

(ii) Any severance payments under Section 4(g)(i) shall be (A) conditioned upon the Executive having provided, within 30 days of
his termination of employment, an irrevocable waiver and general release of claims in favor of the Released Parties, in the form substantially set
forth on Exhibit B, that has become effective in accordance with its terms, and (B) subject to the Executive’s continued compliance with the terms
of this Agreement.

(h) Effect of a Termination.

(i) Except as otherwise provided in this Section 4, following any termination of the Executive’s employment, notwithstanding any
provision to the contrary in this Agreement, the obligations of the Company to pay or provide the Executive with compensation and benefits under
Section 3 shall cease, and the Company shall have no further obligation to provide compensation or benefits to the Executive hereunder.

(ii) Upon termination of the Executive’s employment for any reason, the Executive shall be deemed to have relinquished any and all
titles, positions and appointments with the Company or any of its Affiliates, whether as an officer, director, employee, consultant, agent, trustee or
otherwise, as of the date of such termination of employment or such other date requested by the Company or its Affiliates, and the Executive
agrees to execute such documents promptly as may be requested by the Company or its Affiliates to evidence such termination from employment
and cessation of service.

(iii) The payment of any amounts accrued under any benefit plan, program or arrangement in which the Executive participates shall
be subject to the terms of the applicable plan, program or arrangement, and any elections the Executive has made thereunder.

(iv) Subject to Section 15 and except as prohibited under the terms of any benefit plan, program or arrangement, the Company may
offset any amounts due and payable by the Executive to the Company or any of its Affiliates against any amounts the Company owes the
Executive hereunder.

5. Acknowledgments. (a) The Executive acknowledges that the Company has expended and shall continue to expend substantial amounts
of time, money and effort to develop business strategies, employee and customer relationships and goodwill and build an effective organization. The
Executive acknowledges that he is and shall become familiar with the Company’s Confidential Information (as defined below), including trade secrets,
and that his services are of special, unique and extraordinary value to the Company, its subsidiaries and
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Affiliates. The Executive acknowledges that the Company has a legitimate business interest and right in protecting its Confidential Information, business
strategies, employee and customer relationships and goodwill, and that the Company would be seriously damaged by the disclosure of Confidential
Information and the loss or deterioration of its business strategies, employee and customer relationships and goodwill.

(b) The Executive acknowledges (i) that the business of the Company, its subsidiaries and Affiliates is international in scope and without
geographical limitation and (ii) notwithstanding the jurisdiction of formation or principal office of the Company, its subsidiaries and Affiliates, or the
location of any of their respective executives or employees (including, without limitation, the Executive), it is expected that the Company and its
subsidiaries and Affiliates will have business activities and have valuable business relationships within their respective industries throughout the world.

(c) The Executive acknowledges that he has carefully read this Agreement and has given careful consideration to the restraints imposed
upon him by this Agreement, and is in full accord as to the necessity of such restraints for the reasonable and proper protection of the Confidential
Information, business strategies, employee and customer relationships and goodwill of the Company and its subsidiaries and Affiliates now existing or
to be developed in the future. The Executive expressly acknowledges and agrees that each and every restraint imposed by this Agreement is reasonable
with respect to subject matter, time period and geographical area. The Executive further acknowledges that although his compliance with the covenants
contained in Sections 6, 7, 8, 9, and 10 may prevent him from earning a livelihood in a business similar to the business of the Company, the Executive’s
experience and capabilities are such that he has other opportunities to earn a livelihood and adequate means of support for himself and his dependents.

6. Noncompetition and Nonsolicitation. (a) In consideration for the continued employment of the Executive and for the payments and
benefits provided under this Agreement:

(i) The Executive agrees that he shall not, while an employee of the Company and during the one-year period following termination
of employment (the “Restricted Period”), directly or indirectly, without the prior written consent of the Company, engage in or become associated
with any business or other endeavor engaged in or competitive with the businesses (the “Protected Businesses”) conducted by the Company or its
Affiliates (which Protected Businesses include, without limitation, the provision of FSS services on a retail basis, a wholesale basis and on a
distributor basis); provided, that, the Protected Businesses shall not include any other businesses of an entity in which the Company, directly or
indirectly, owns less than 20% of the equity interests. For these purposes, the Executive shall be considered to have become “associated with” a
business or other endeavor if the Executive becomes directly or indirectly involved as an owner, principal, employee, officer, director, independent
contractor, representative, stockholder, financial backer, agent, partner, advisor, lender, or in any other individual or representative capacity with
any individual, partnership, corporation or other organization that is engaged in that business. The foregoing shall not be construed to forbid the
Executive from making or retaining investments in less than one percent of the equity of any entity, if such equity is listed on a national securities
exchange or regularly traded in an over-the-counter market.
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(ii) The Executive agrees that he shall not, during the Restricted Period, directly or indirectly, without the prior written consent of the
Company, (A) hire employees or former employees of the Company or any of its subsidiaries or Affiliates (which shall for this purpose include
any individual employed by the Company or any of its subsidiaries or Affiliates at any point during the year preceding such hiring), induce,
persuade, solicit or attempt to induce, persuade, or solicit any of the employees of the Company or any of its subsidiaries or Affiliates to leave the
employ of the Company or any of its subsidiaries or Affiliates, (B) solicit, recruit or hire (or attempt to solicit, recruit or hire) any employees of
the Company or any of its subsidiaries or Affiliates or Persons who have worked for the Company or any of its subsidiaries or Affiliates during the
12-month period immediately preceding such solicitation, recruitment or hiring or attempt thereof, or (C) help others to take any action set forth in
clauses (A) and (B) except to the extent that any such inducement, persuasion or solicitation or attempt to induce, persuade or solicit an employee
of the Company or any of its subsidiaries or Affiliates to leave the employ of the Company or any of its subsidiaries or Affiliates during his
employment is necessary or desirable as determined by the Executive’s good faith judgment in connection with the performance of the Executive’s
duties to the Company as set forth in this Agreement. This means, among other things, that if the Executive’s employment with the Company
terminates (whether voluntarily or involuntarily), he shall refrain for one year from in any way helping any person or entity hire any of his former,
fellow employees away from the Company or any of its subsidiaries or Affiliates, provided that the Executive may serve as a reference for such
employees and former employees and actions taken by any person or entity with which the Executive is associated if the Executive is not, directly
or indirectly, personally involved in any manner in the matter and has not identified such Company-related person or Affiliates for soliciting or
hiring will not be considered a violation for purposes of this Section 6(a)(ii). This shall not be construed to prohibit general solicitations of
employment through the placing of advertisements.

(iii) The Executive agrees that he shall not, during the Restricted Period, directly or indirectly, without the prior written consent of
the Company, knowingly perform any action, activity or course of conduct which is substantially detrimental to the businesses or business
reputations of the Company or any of its subsidiaries or Affiliates, including (A) intentionally interfering with the relationship of the Company or
any of its subsidiaries or Affiliates with any Person who or which is employed by or otherwise engaged to perform services for, or any customer,
client, supplier, licensee, licensor or other business relation of, the Company or any of its subsidiaries or Affiliates; or (B) assisting any Person in
any way to do, or attempt to do, anything prohibited by clause (A).

The Restricted Period shall be tolled during (and shall be deemed automatically extended by) any period in which the Executive is in
violation of any of the provisions of this Section 6(a).
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(b) If a final and non-appealable judicial determination is made that any of the provisions of this Section 6 constitutes an unreasonable or
otherwise unenforceable restriction against the Executive, the provisions of this Section 6 will not be rendered void but will be deemed to be modified to
the minimum extent necessary to remain in force and effect for the longest period and largest geographic area that would not constitute such an
unreasonable or unenforceable restriction. Moreover, and without limiting the generality of Section 12, notwithstanding the fact that any provision of
this Section 6 is determined not to be specifically enforceable, the Company will nevertheless be entitled to recover monetary damages as a result of the
Executive’s breach of such provision.

7. Nondisclosure of Confidential Information. (a) The Executive acknowledges that the Confidential Information obtained by the
Executive while employed by the Company and its subsidiaries and Affiliates is the property of the Company or its subsidiaries and Affiliates, as
applicable. Therefore, the Executive agrees that he shall not disclose to any unauthorized Person or use for his own purposes any Confidential
Information without the prior written consent of the Company, unless and to the extent that the aforementioned matters become generally known to and
available for use by the public other than as a result of the Executive’s acts or omissions in violation of this Agreement; provided, however, that if the
Executive receives a request to disclose Confidential Information pursuant to a deposition, interrogation, request for information or documents in legal
proceedings, subpoena, civil investigative demand, governmental or regulatory process or similar process, (i) the Executive shall promptly notify in
writing the Company, and consult with and assist the Company in seeking a protective order or request for other appropriate remedy, (ii) in the event that
such protective order or remedy is not obtained, or if the Company waives compliance with the terms hereof, the Executive shall disclose only that
portion of the Confidential Information which, based on the written advice of the Executive’s legal counsel, is legally required to be disclosed and shall
exercise reasonable best efforts to provide that the receiving Person shall agree to treat such Confidential Information as confidential to the extent
possible (and permitted under applicable law) in respect of the applicable proceeding or process and (iii) the Company shall be given an opportunity to
review the Confidential Information prior to disclosure thereof.

(b) For purposes of this Agreement, “Confidential Information” means information, observations and data concerning the business or
affairs of the Company and its subsidiaries and Affiliates, including, without limitation, all business information (whether or not in written form) which
relates to the Company, its subsidiaries or Affiliates, or their customers, suppliers or contractors or any other third parties in respect of which the
Company or its subsidiaries or Affiliates has a business relationship or owes a duty of confidentiality, or their respective businesses or products, and
which is not known to the public generally other than as a result of the Executive’s breach of this Agreement, including but not limited to: technical
information or reports; formulas; trade secrets; unwritten knowledge and “know-how”; operating instructions; training manuals; customer lists; customer
buying records and habits; product sales records and documents, and product development, marketing and sales strategies; market surveys; marketing
plans; profitability analyses; product cost; long-range plans; information relating to pricing, competitive strategies and new product development;
information relating to any forms of compensation or other personnel-related information; contracts; and supplier lists. Confidential Information will not
include such information known to the Executive prior to his involvement with the Company or its subsidiaries or Affiliates or information rightfully
obtained
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from a third party (other than pursuant to a breach by the Executive of this Agreement). Without limiting the foregoing, the Executive and the Company
each agrees to keep confidential the existence of, and any information concerning, any dispute between the Executive and the Company or its
subsidiaries and Affiliates, except that the Executive and the Company each may disclose information concerning such dispute to the court that is
considering such dispute or to their respective legal counsel (provided that such counsel agrees not to disclose any such information other than as
necessary to the prosecution or defense of such dispute).

(c) The Executive further agrees that he will not improperly use or disclose any confidential information or trade secrets, if any, of any
former employers or any other Person to whom the Executive has an obligation of confidentiality, and will not bring onto the premises of the Company,
its subsidiaries or Affiliates any unpublished documents or any property belonging to any former employer or any other Person to whom the Executive
has an obligation of confidentiality unless consented to in writing by the former employer or other Person.

8. Return of Property. The Executive acknowledges that all notes, memoranda, specifications, devices, formulas, records, files, lists,
drawings, documents, models, equipment, property, computer, software or intellectual property relating to the businesses of the Company and its
subsidiaries and Affiliates, in whatever form (including electronic), and all copies thereof, that are received or created by the Executive while an
employee of the Company or its subsidiaries or Affiliates (including but not limited to Confidential Information) are and shall remain the property of the
Company and its subsidiaries and Affiliates, and the Executive shall immediately return such property to the Company upon the termination of his
employment and, in any event, at the Company’s request. The Executive further agrees that any property situated on the premises of, and owned by, the
Company or its subsidiaries or Affiliates, including disks and other storage media, filing cabinets or other work areas, is subject to inspection by the
Company’s personnel at any time with or without notice.

9. Intellectual Property Rights. The Executive acknowledges that he has previously entered into and remains subject to the Conflict of
Interest and Confidentiality Agreement with the Company, which remains in full force and effect and unaffected hereby.

10. Nondisparagement. The Executive shall not, whether in writing, orally or through any medium (including, but not limited to, the press
or other media, computer networks or bulletin boards, or any other form of communication), malign, defame, denigrate, disparage or otherwise damage
or assail the reputation, integrity or professionalism of the Company, its subsidiaries or Affiliates or their respective predecessors and successors, or any
of the current or former directors, officers, employees, shareholders, partners, members, agents or representatives, or the reputation, integrity or
professionalism of any of the foregoing, with respect to any of their respective past or present activities, or otherwise publish (whether in writing or
orally) statements that tend to portray any of the aforementioned parties in an unfavorable light.

11. Notification of Subsequent Employer. The Executive hereby agrees that prior to accepting employment with, or agreeing to provide
services to, any other Person during any period during which the Executive remains subject to any of the covenants set forth in Section 6, the Executive
shall provide such prospective employer with written notice of such provisions of this Agreement, with a copy of such notice delivered simultaneously
to the Company.
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12. Remedies and Injunctive Relief. The Executive acknowledges that a violation by him of any of the covenants contained in Section 6, 7,
8, 9 or 10 would cause irreparable damage to the Company in an amount that would be material but not readily ascertainable, and that any remedy at law
(including the payment of damages) would be inadequate. Accordingly, the Executive agrees that, notwithstanding any provision of this Agreement to
the contrary, the Company shall be entitled (without the necessity of showing economic loss or other actual damage) to injunctive relief (including
temporary restraining orders, preliminary injunctions and/or permanent injunctions) in any court of competent jurisdiction for any actual or threatened
breach of any of the covenants set forth in Section 6, 7, 8, 9, or 10 in addition to any other legal or equitable remedies they may have. The preceding
sentence shall not be construed as a waiver of the rights that the Company may have for damages under this Agreement or otherwise, and all of the
Company’s rights shall be unrestricted.

13. Representations of the Executive; Advice of Counsel. (a) The Executive represents, warrants and covenants that as of the date hereof:
(i) the Executive has the full right, authority and capacity to enter into this Agreement and perform the Executive’s obligations hereunder, (ii) the
Executive is not bound by any agreement that conflicts with or prevents or restricts the full performance of the Executive’s duties and obligations to the
Company hereunder during or after the Term and (iii) the execution and delivery of this Agreement shall not result in any breach or violation of, or a
default under, any existing obligation, commitment or agreement to which the Executive is subject.

(b) Prior to execution of this Agreement, the Executive was advised by the Company of the Executive’s right to seek independent advice
from an attorney of the Executive’s own selection regarding this Agreement. The Executive acknowledges that he has entered into this Agreement
knowingly and voluntarily and with full knowledge and understanding of the provisions of this Agreement after being given the opportunity to consult
with counsel. The Executive further represents that in entering into this Agreement, the Executive is not relying on any statements or representations
made by any of the Company’s directors, officers, employees or agents which are not expressly set forth herein, and that the Executive is relying only
upon his own judgment and any advice provided by his attorney.

14. Cooperation. The Executive agrees that during and after his employment by the Company, the Executive will assist the Company and
its Affiliates in the defense of any claims, or potential claims that may be made or threatened to be made against the Company or any of its Affiliates in
any action, suit or proceeding, whether civil, criminal, administrative, investigative or otherwise (an “Action”), and will assist the Company and its
Affiliates in the prosecution of any claims that may be made by the Company or any of its Affiliates in any Action, to the extent that such claims may
relate to the Executive’s employment or the period of the Executive’s employment by the Company. The Executive agrees, unless precluded by law, to
promptly inform the Company if the Executive is asked to participate (or otherwise become involved) in any Action involving such claims or potential
claims. The Executive also agrees, unless precluded by law, to promptly inform the Company if the Executive is asked to assist in any investigation
(whether governmental or otherwise) of the Company or any of its Affiliates
 

12



(or their actions), regardless of whether a lawsuit has then been filed against the Company or any of its Affiliates with respect to such investigation. The
Company agrees to reimburse the Executive for all of the Executive’s reasonable out-of-pocket expenses associated with such assistance, including lost
wages or other benefits, travel expenses and any attorneys’ fees. Any reimbursement that is taxable income to the Executive shall be paid in accordance
with Section 15 hereof.

15. Withholding; Taxes; Section 409A.

(a) The Company may deduct and withhold from any amounts payable under this Agreement such Federal, state, local, non-U.S. or other
taxes as are required or permitted to be withheld pursuant to any applicable law or regulation.

(b) For purposes of this Agreement, “Section 409A” means Section 409A of the Code, and the Treasury Regulations promulgated
thereunder (and such other Treasury or Internal Revenue Service guidance) as in effect from time to time. The parties intend that any amounts payable
hereunder that could constitute “deferred compensation” within the meaning of Section 409A will be compliant with Section 409A or exempt from
Section 409A.

(c) Notwithstanding anything in this Agreement to the contrary, the following special rule shall apply, if and to the extent required by
Section 409A, in the event that (i) the Executive is deemed to be a “specified employee” within the meaning of Section 409A(a)(2)(B)(i), (ii) amounts or
benefits under this Agreement or any other program, plan or arrangement of the Company or a controlled group affiliate thereof are due or payable on
account of “separation from service” within the meaning of Treasury Regulations Section 1.409A-1(h) and (iii) the Executive is employed by a public
company or a controlled group affiliate thereof: no payments hereunder that are “deferred compensation” subject to Section 409A shall be made to the
Executive prior to the date that is six (6) months after the date of the Executive’s separation from service or, if earlier, the Executive’s date of death;
following any applicable six (6) month delay, all such delayed payments will be paid in a single lump sum on the earliest permissible payment date.

(d) Any payment or benefit due upon a termination of the Executive’s employment that represents a “deferral of compensation” within the
meaning of Section 409A shall commence to be paid or provided to the Executive 31 days following a “separation from service” as defined in Treas.
Reg. § 1.409A-1(h), provided that the Executive executes, if required by Section 4(c)(ii), the release described therein, within 30 days following his
“separation from service.” Each payment made under this Agreement (including each separate installment payment in the case of a series of installment
payments) shall be deemed to be a separate payment for purposes of Section 409A. Amounts payable under this Agreement shall be deemed not to be a
“deferral of compensation” subject to Section 409A to the extent provided in the exceptions in Treasury Regulation §§ 1.409A-1(b)(4) (“short-term
deferrals”) and (b)(9) (“separation pay plans,” including the exception under subparagraph (iii)) and other applicable provisions of Section 409A. For
purposes of this Agreement, with respect to payments of any amounts that are considered to be “deferred compensation” subject to Section 409A,
references to “termination of employment”, “termination”, or words and phrases of similar import, shall be deemed to refer to the Executive’s
“separation from service” as defined in Section 409A, and shall be interpreted and applied in a manner that is consistent with the requirements of
Section 409A.
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(e) Notwithstanding anything to the contrary in this Agreement, any payment or benefit under this Agreement or otherwise that is eligible
for exemption from Section 409A pursuant to Treasury Regulation § 1.409A-1(b)(9)(v)(A) or (C) (relating to certain reimbursements and in-kind
benefits) shall be paid or provided to the Executive only to the extent that the expenses are not incurred, or the benefits are not provided, beyond the last
day of the second calendar year following the calendar year in which the Executive’s “separation from service” occurs, and any such expenses shall be
reimbursed no later than the last day of the third calendar year following the calendar year in which the Executive’s “separation from service” occurs. To
the extent any indemnification payment, expense reimbursement, or the provision of any in-kind benefit is determined to be subject to Section 409A
(and not exempt pursuant to the prior sentence or otherwise), the amount of any such indemnification payment or expenses eligible for reimbursement,
or the provision of any in-kind benefit, in one calendar year shall not affect the indemnification payment or provision of in-kind benefits or expenses
eligible for reimbursement in any other calendar year (except for any life-time or other aggregate limitation applicable to medical expenses), and in no
event shall any indemnification payment or expenses be reimbursed after the last day of the calendar year following the calendar year in which the
Executive incurred such indemnification payment or expenses, and in no event shall any right to indemnification payment or reimbursement or the
provision of any in-kind benefit be subject to liquidation or exchange for another benefit.

16. Assignment. (a) This Agreement is personal to the Executive and without the prior written consent of the Company shall not be
assignable by the Executive, except for the assignment by will or the laws of descent and distribution of any accrued pecuniary interest of the Executive,
and any assignment in violation of this Agreement shall be void. The Company may assign this Agreement, and its rights and obligations hereunder, to
any of its Affiliates (determined without regard to the proviso in the definition of “Affiliates”). In the event of the Executive’s death prior to the payment
of all amounts to which the Executive is entitled under this Agreement, any such remaining payments shall be paid by the Company to the Executive’s
estate.

(b) This Agreement shall be binding on, and shall inure to the benefit of, the parties to it and their respective heirs, legal representatives,
successors and permitted assigns (including, without limitation, successors by merger, consolidation, sale or similar transaction and in the event of the
Executive’s death, the Executive’s estate and heirs in the case of any payments due to him hereunder).

(c) The Executive acknowledges and agrees that all of his covenants and obligations to the Company, as well as the rights of the Company
hereunder, shall run in favor of and shall be enforceable by the Company and its successors and assigns.

17. Governing Law; No Construction Against Drafter. This Agreement shall be deemed to be made in the State of Delaware, and the
validity, interpretation, construction, and performance of this Agreement in all respects shall be governed by the laws of the State of Delaware without
regard to its principles of conflicts of law. No provision of this Agreement or any related document will be construed against or interpreted to the
disadvantage of any party hereto by any court or other governmental or judicial authority by reason of such party having or being deemed to have
structured or drafted such provision.
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18. Consent to Jurisdiction; Waiver of Jury Trial. (a) Each of the parties hereto irrevocably agrees for the exclusive benefit of the other that
any and all suits, actions or proceedings arising out of or relating to this Agreement (a “Proceeding”) shall be heard and determined in a Delaware state
or a federal court sitting in Wilmington, Delaware, and the parties hereby irrevocably submit to the exclusive jurisdiction of such courts in any such
Proceeding; provided, however, that nothing herein shall preclude the Company or the Executive from bringing any Proceeding in any other court for
the purposes of enforcing the provisions of this Section 18 or enforcing any judgment obtained by the Company. Each of the parties hereto agrees that
this Agreement involves at least $100,000 and that this Agreement has been entered into in express reliance on Section 2708 of Title 6 of the Delaware
Code.

(b) The agreement of the parties to the forum described in Section 18(a) is independent of the law that may be applied in any Proceeding
and the parties agree to such forum even if such forum may under applicable law choose to apply non-forum law. The parties hereby waive, to the fullest
extent permitted by applicable law, any objection which they now or hereafter have to personal jurisdiction or to the laying of venue of any Proceeding
brought in an applicable court described in Section 18(a), and the parties agree that they shall not attempt to deny or defeat such personal jurisdiction by
motion or other request for leave from any such court. The parties agree that, to the fullest extent permitted by applicable law, a final and non-appealable
judgment in any Proceeding brought in any applicable court described in Section 18(a) shall be conclusive and binding upon the parties and may be
enforced in any other jurisdiction.

(c) Each of the parties hereto irrevocably and unconditionally agrees (i) that, to the extent such party is not otherwise subject to service of
process in the State of Delaware, it will appoint (and maintain an agreement with respect to) an agent in the State of Delaware as such party’s agent for
acceptance of legal process and notify the other parties hereto of the name and address of said agent, (ii) that service of process may also be made on
such party at such party’s address specified in Section 23, and (iii) that service made pursuant to clause (i) or (ii) above shall, to the fullest extent
permitted by applicable law, have the same legal force and effect as if served upon such party personally within the State of Delaware.

(d) Each party hereto hereby waives, to the fullest extent permitted by applicable law, any right it may have to a trial by jury in respect of
any Proceeding. Each party hereto (i) certifies that no representative, agent or attorney of any other party has represented, expressly or otherwise, that
such party would not, in the event of any Proceeding, seek to enforce the foregoing waiver and (ii) acknowledges that it and the other party hereto has
been induced to enter into this Agreement by, among other things, the mutual waiver and certifications in this Section 18(d).

(e) Each party shall bear its own costs and expenses (including reasonable attorneys’ fees and expenses) incurred in connection with any
dispute arising out of or relating to this Agreement.
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19. Amendment; No Waiver. (a) No provisions of this Agreement may be amended, modified, waived or discharged except by a written
document signed by the Executive and a duly authorized officer of the Company (other than the Executive).

(b) The failure of a party to insist upon strict adherence to any term of this Agreement on any occasion shall not be considered a waiver of
such party’s rights or deprive such party of the right thereafter to insist upon strict adherence to that term or any other term of this Agreement. No failure
or delay by either party in exercising any right or power hereunder will operate as a waiver thereof, nor will any single or partial exercise of any such
right or power, or any abandonment of any steps to enforce such a right or power, preclude any other or further exercise thereof or the exercise of any
other right or power.

20. Severability. If any term or provision of this Agreement is invalid, illegal or incapable of being enforced by any applicable law or
public policy, all other conditions and provisions of this Agreement shall nonetheless remain in full force and effect so long as the economic and legal
substance of the transactions contemplated by this Agreement is not affected in any manner materially adverse to any party; provided, that in the event
that any court of competent jurisdiction shall finally hold in a non-appealable judicial determination that any provision of Section 6, 7, 8, 9 or 10
(whether in whole or in part) is void or constitutes an unreasonable restriction against Executive, such provision shall not be rendered void but shall be
deemed to be modified to the minimum extent necessary to make such provision enforceable for the longest duration and the greatest scope as such
court may determine constitutes a reasonable restriction under the circumstances. Subject to the foregoing, upon such determination that any term or
other provision is invalid, illegal or incapable of being enforced, the parties hereto shall negotiate in good faith to modify this Agreement so as to effect
the original intent of the parties as closely as possible in a mutually acceptable manner in order that the transactions contemplated hereby be
consummated as originally contemplated to the fullest extent possible.

21. Entire Agreement. This Agreement constitutes the entire agreement and understanding between the Company and the Executive with
respect to the subject matter hereof and supersedes all prior agreements and understandings (whether written or oral), between the Executive and the
Company, relating to such subject matter, including the Severance Agreement, dated May 8, 2009, between Intelsat S.A. and the Executive, as amended,
and the Existing Agreement. None of the parties shall be liable or bound to any other party in any manner by any representations and warranties or
covenants relating to such subject matter except as specifically set forth herein.

22. Survival. The rights and obligations of the parties under the provisions of this Agreement shall survive, and remain binding and
enforceable, notwithstanding the expiration of the Term, the termination of this Agreement, the termination of the Executive’s employment hereunder or
any settlement of the financial rights and obligations arising from the Executive’s employment hereunder, to the extent necessary to preserve the
intended benefits of such provisions.
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23. Notices. All notices or other communications required or permitted to be given hereunder shall be in writing and shall be delivered by
hand, sent by facsimile or electronic mail, or sent, postage prepaid, by registered, certified or express mail or overnight courier service and shall be
deemed given when so delivered by hand, facsimile or electronic mail, or if mailed, three days after mailing (one business day in the case of express
mail or overnight courier service) to the parties at the following addresses, facsimiles or email addresses (or at such other address for a party as shall be
specified by like notice):
 

If to the Company:   Intelsat US LLC
  7900 Tysons One Place
  McLean, VA 22102
  Attn: General Counsel

If to the Executive:   At the last known address in the Company’s personnel records

Any notice delivered by facsimile or by electronic mail with a receipt evidencing delivery shall have the same legal effect as if such notice
had been delivered in person.

24. Headings; References; Gender. The headings of this Agreement are inserted for convenience only and neither constitute a part of this
Agreement nor affect in any way the meaning or interpretation of this Agreement. When a reference in this Agreement is made to a Section, such
reference shall be to a Section of this Agreement unless otherwise indicated. Masculine pronouns and other words of masculine gender shall refer to
both men and women as appropriate.

25. Counterparts. This Agreement may be executed in one or more counterparts (including via facsimile and electronic image scan (pdf)),
each of which shall be deemed to be an original, but all of which together shall constitute one and the same instrument and shall become effective when
one or more counterparts have been signed by each of the parties and delivered to the other party.

[Remainder of page intentionally left blank]
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IN WITNESS WHEREOF, this Agreement has been duly executed by the parties as of the date first written above.
 

INTELSAT S.A.

By:  /s/ Michelle V. Bryan
Name: Michelle V. Bryan
Title: General Counsel and Chief Administrative Officer

INTELSAT US LLC

By:  /s/ Michelle V. Bryan
Name: Michelle V. Bryan
Title: General Counsel and Chief Administrative Officer

/s/ Stephen Spengler
Stephen Spengler

[Signature Page to Stephen Spengler’s Amended and Restated Employment Agreement]



EXHIBIT A

BENEFIT PLANS

The following descriptions are summaries only and the benefits are subject to the terms of the Company’s benefit plan documents, as they may be
amended from time to time.

1. 401(k) – fixed contribution of 2% of compensation, plus a discretionary contribution of 0 – 4% of compensation based upon Company
performance, plus a Company match of 100% of employee deferrals up to 5% of compensation (subject to IRS limits).

2. Excess Benefit Plan – non-qualified defined contribution plan to accompany the 401(k) plan and to make contributions otherwise limited by
the compensation restriction in Section 401(a)(17) of the Internal Revenue Code.

3. Medical/Prescription Drug – coverage for the employee and eligible family members with options, depending on state of residence, for a PPO
plan; all plans require employee contributions of differing levels; reimbursement levels, co-payments and contribution levels vary based upon the plan
type and dependent coverage selected.

4. Dental – coverage for the employee and eligible family members which includes $2,000 per year for basic and preventative care and a lifetime
maximum of $2,000 for orthodontia.

5. Vision – coverage for the employee and eligible family members that provides benefits for expenses associated with eye exams, lenses, frames,
contact lenses and other related vision care.

6. Basic Life Insurance –Life insurance with a benefit of one times base salary, provided at Company cost and additional insurance (up to five
times base salary or $900,000, whichever is less) at employee cost; plan includes additional coverage for accidental death and dismemberment at the
same level.

7. Executive Life Insurance – supplemental life insurance in the amount of 3 times base salary provided at Company cost (value of premiums
deemed income to executive).

8. Personal Excess Liability Insurance – umbrella insurance policy for personal liability providing up to $20,000,000 coverage per occurrence
and $2,000,000 excess uninsured motorist protection per occurrence (value of premiums deemed income to executive).

9. Executive Physical – comprehensive annual medical screening through executive physical program at Johns Hopkins University medical
center at Company cost.

10. Financial Planning/Tax Preparation Assistance/Car Allowance – $20,000 per year, paid in bi-weekly pay check, to cover a expenses
related to financial and tax planning or preparation, and car expenses.
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11. Paid Holidays – nine paid holidays as set forth in the employee handbook and one floating holiday of the employee’s choice.

12. Annual Leave – five weeks of paid vacation (200 hours, accrued in equal amounts on the last day of each pay period; subject to a cap of one
year’s accrual plus 5 days).

13. Sick Leave – 10 days (80 hours) accrued each year to be used for the employee’s own illness or injury, the illness or injury of an immediate
family member, or any other valid purpose under the Family and Medical Leave Act.

14. Short-Term Disability – Company-paid benefit of 100% of base compensation provided for disability for up to 6 months, at no cost to
employee.

15. Long-Term Disability – 60% of base compensation up to a maximum of $15,000/month provided for disability lasting longer than 6 months;
premiums paid by Company (benefits can be taxable or non-taxable based upon employee election to recognize the premium payments as income).
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EXHIBIT B

SEPARATION AND RELEASE AGREEMENT

This Separation Agreement and Release of Claims (“Agreement” or “Release”) is made by and among Stephen Spengler (“Employee”), an
individual, Intelsat US LLC, a Delaware limited liability company (“Intelsat” or the “Company”), and Intelsat S.A.

WHEREAS, the Employee’s employment with Intelsat will terminate and Intelsat desires to provide Employee with separation benefits to assist
Employee in the period of transition following Employee’s termination.

NOW THEREFORE, in consideration of the mutual promises and releases contained herein and for other good and valuable consideration, the
sufficiency of which is hereby acknowledged, the parties agree as follows:

 
1) Separation Benefits
 

 a) Separation Date and Final Paycheck.
 

 

i) Employee’s employment with Intelsat is terminated effective [DATE] (the “Separation Date”), and Employee shall be deemed to
have relinquished any and all titles, positions and appointments with the Company or any of its affiliates, whether as an officer,
director, employee, consultant, agent, trustee or otherwise. Employee agrees to execute such documents promptly as may be
requested by the Company to evidence his separation from employment and cessation of service on the Separation Date.

 

 

ii) Effective as of the Separation Date, Employee shall have no authority to act on behalf of any member of the Company or its
affiliates, and shall not hold himself out as having such authority, enter into any agreement or incur any obligations on behalf of any
member of the Company or its affiliates, commit Company or its affiliates in any manner or otherwise act in an executive or other
decision-making capacity with respect to Company or its affiliates.

 

 iii) The Employee received normal compensation up to and including the Separation Date, including a lump sum payment for all earned
but unused vacation, less all required tax withholdings and other authorized deductions.

 

 

b) Severance Pay. On the next regular payday that is at least fourteen days after Human Resources receives the Agreement executed by the
Employee, and provided all Company property has been returned, Intelsat will pay to Employee a lump-sum amount of severance pay in
the amount of $[                ], less all required tax withholdings and other authorized deductions. Employee acknowledges and agrees that
such payment is in full satisfaction of the [Retirement] Severance Amount payable pursuant to the Amended and Restated Employment
Agreement, dated October 21, 2021, between the Company, Parent and Employee (the “Employment Agreement”).
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c) Continued Coverage Under Group Health Plans. Employee shall be entitled to elect to continue coverage under each of the Company’s
group health plans in which he was enrolled as of the Separation Date, consistent with the status and level of coverage that was in place as
of the Separation Date, in accordance with the requirements of the Consolidate Omnibus Budget Reconciliation Act of 1985 and its
relevant regulations (“COBRA”). Intelsat will provide continued participation in such group health plan(s) to the Employee through the
last day of the month of his Separation Date, i.e., [DATE]. If the Employee timely elects to continue coverage under COBRA, the
employee shall be solely responsible for paying the full amount of all premiums that are chargeable in connection with such coverage,
subject to all requirements of COBRA.

 

 
d) Except as set forth in this Agreement or as required by federal, state or local law, Employee shall not be entitled to any additional benefits

relating to Employee’s separation of employment; provided, however, that this Agreement does not affect or impair Employee’s rights to
any vested and accrued benefits under any Intelsat retirement plan.

 
2) Release.
 

 

a) Employee, on Employee’s own part and on behalf of Employee’s dependents, heirs, executors, administrators, assigns, and successors (the
“Releasors”), and each of them, hereby covenants not to sue and fully releases, acquits, and discharges Intelsat, and its parent, subsidiaries,
affiliates, owners, trustees, directors, officers, agents, employees, stockholders, representatives, assigns, and successors (collectively
referred to as “Intelsat Releasees”) with respect to and from any and all claims, wages, agreements, contracts, covenants, actions, suits,
causes of action, expenses, attorneys’ fees, damages, and liabilities of whatever kind or nature in law, equity or otherwise, whether known
or unknown, suspected or unsuspected, and whether or not concealed or hidden, which Employee has at any time heretofore owned or held
against said Intelsat Releasees, including, without limitation, those arising out of or in any way connected with Employee’s employment
relationship with Intelsat or Employee’s separation from employment with Intelsat, except with respect to those benefits set forth in
Paragraph 1 of this Agreement.

 

 

b) In furtherance of the agreements set forth above, Employee hereby expressly waives and relinquishes any and all rights under any
applicable statute, doctrine or principle of law restricting the right of any person to release claims that such person does not know or
suspect to exist at the time of executing a release, which claims, if known, may have materially affected such person’s decision to give
such a release. In connection with such waiver and relinquishment, Employee acknowledges that he is that he may hereafter discover
claims presently unknown or unsuspected, or facts in addition to or different from those that Employee now knows or believes to be true,
with respect to the matters released herein. Nevertheless, it is Employee’s intention to fully, finally and forever release all such matters, and
all claims relating thereto, that now exist, may exist or theretofore have existed, as specifically provided herein. The parties hereto
acknowledge and agree that this waiver shall be an essential and material term of the release contained above. Nothing in this paragraph is
intended to expand the scope of the release as specified herein.
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[FOR CALIFORNIA RESIDENTS:

In signing this Release, which is intended to have the effect of releasing forever claims that are presently unknown to Employee, Employee
acknowledges that he has read and understands Section 1542 of the California Civil Code, which reads as follows:

“A general release does not extend to claims which the creditor does not know or suspect to exist in his or her favor at the time of
executing the release, which if known by him or her must have materially affected his or her settlement with the debtor.”

Employee hereby expressly waives and relinquishes all rights and benefits under that section and any law of any other jurisdiction of
similar effect with respect to Employee’s release of any unknown or unsuspected claims herein.]

 

 

c) Employee represents and acknowledges that none of the Releasors have filed any complaint, charge, claim or proceeding, against any of
the Intelsat Releasees before any local, state or federal agency, court or other body (each individually, an “Action”). Employee represents
that he is not aware of any basis on which such an Action could reasonably be instituted. Employee further acknowledges and agrees that
(i) he will not initiate or cause to be initiated on his behalf any Action and will not participate in any Action, in each case, except as
required by law, and (ii) he waives any right he may have to benefit in any manner from any relief (whether monetary or otherwise) arising
out of any Action, including any Action conducted by the Equal Employment Opportunity Commission. It is understood by the parties that
Employee shall not be precluded by this Release from filing a charge with any relevant Federal, state or local administrative agency, but
Employee agrees to waive his rights with respect to any monetary or other financial relief arising from any such administrative proceeding.
Employee understands that, by executing this Release, Employee will be limiting the availability of certain remedies that he may have
against the Intelsat Releasees and limiting also the ability of Employee to pursue certain claims against the Intelsat Releasees.

 

 d) The Company’s offer to Employee of this Agreement and the payments and benefits set forth herein are not intended as, and shall not be
construed as, any admission of liability, wrongdoing or improper conduct by the Company.

 
3) Time to Consider Agreement. Employee may take twenty-one (21) days from the date this Release is presented to Employee to consider whether

to execute this Release, and may wish to consult with an attorney prior to execution of this Release. Employee, by signing this Agreement,
specially acknowledges that he is waiving his right to pursue any claims under federal, state or local discrimination laws, including the Age
Discrimination in Employment Act, 29 U.S.C. Section 626 et seq., which have arisen prior to the execution of this Release. This release shall
become final and irrevocable upon execution by the Employee, except that if Employee is age 40 or older, Employee may revoke the Release at
any time during the seven (7) day period following Employee’s execution of the Release, after which time it shall be final and irrevocable.
Employee is specifically agreeing to the terms of this Release because the Company has agreed to pay Employee money and other benefits to
which Employee was not otherwise entitled under the Company’s policies or Employment Agreement (in the absence of providing this Release).
Employee acknowledges that even if this Release is cancelled or revoked by him, the provisions of Paragraph 1(a) hereof shall remain in full force
and effect.
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4) Restrictive Covenants Intact. Employee hereby acknowledges the continuing validity and enforceability of the terms of the Conflict of Interest
and Confidentiality Agreement, the non-competition, non-solicitation and confidentiality provisions of the Employment Agreement, and any other
confidentiality agreement or restrictive covenant that Employee signed during Employee’s employment with Intelsat (collectively, the “Restrictive
Covenants”). Employee hereby affirms his understanding that Employee must remain in compliance with those terms following the Separation
Date. In the event that it should be proven in a court of competent jurisdiction that Employee has materially violated any of the terms of any of the
Restrictive Covenants and has failed to cure such breach following receipt of written notice of same and a reasonable opportunity to cure,
Employee agrees to repay Intelsat, in addition to any other relief or damages to which Intelsat might be entitled, the severance pay described in
Paragraph 1(b).

 
5) Nondisparagement, etc. Employee hereby acknowledges the continuing validity and enforceability of the terms of the nondisparagement,

cooperation and other surviving provisions of his Employment Agreement.
 
6) Communications. The Company and Employee shall cooperate with respect to communications Employee may have with employees, clients,

trade associations, the press, media, analysts, or current or potential debt or equity investors in the Company or its affiliates with respect to the
confidential business of the Company and its affiliates, including, but not limited to, communications with respect to the terms, conditions and
circumstances of this Agreement.

 
7) References. All inquiries to Intelsat concerning Employee’s employment shall be directed to the head of Human Resources, who shall confirm

dates of employment, job title, and, if written consent by the Employee is given, level of compensation of the Employee during Employee’s
employment with Intelsat.

 
8) Miscellaneous. This Agreement is governed by the laws of the State of Delaware. If any of the provisions of this Agreement are held to be illegal

or unenforceable, the Agreement shall be revised only to the extent necessary to make such provision(s) legal and enforceable.
 
9) Return of Property. Employee agrees that all property belonging to Intelsat has been returned, including, without limitation, property described

in Section 8 of the Employment Agreement, all keys, access cards, passwords, access codes, and other information necessary to access any
computer or electronic database; all books, files, documents, and electronic media; and all Company property of any kind that Employee has in his
possession or control, or that Employee obtained from the Company.

 
10) Entire Agreement. Employee agrees that this Agreement contains and comprises the entire agreement and understanding between Employee and

Company regarding Employee’s termination of employment; that there are no additional promises between Employee and the Company other than
those contained in this Agreement or any continuing obligations described in Paragraph 4, 5 and 6; and that this Agreement shall not be changed
or modified in any way except through a writing that is signed by both the Employee and the Company.
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The parties acknowledge that they have read the foregoing Agreement, understand its contents, and accept and agree to the provisions it contains
voluntarily and knowingly, and with full understanding of its consequences.

Intelsat US LLC
 
By:         

  [NAME]     Date
  [TITLE]     

Intelsat S.A.     

By:         
  [NAME]     Date
  [TITLE]     
        
  Stephen Spengler     Date
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Exhibit 99.1
 

FOR IMMEDIATE RELEASE: October 21, 2021

Intelsat Announces Planned Retirement of Stephen Spengler as Chief
Executive Officer

McLean, Va. – Intelsat S.A. (OTC: INTEQ), operator of the world’s largest and most advanced integrated satellite and terrestrial network, announced
today that Chief Executive Officer Stephen Spengler has decided to retire as CEO upon the Company’s emergence from its financial restructuring
process and the naming of a successor. Until that time, Spengler will continue as CEO and lead Intelsat through the final stages of this process, ensuring
a smooth transition.

“We are nearing the conclusion of our restructuring with enhanced financial strength and are ideally positioned to embark on an exciting new business
strategy for the next generation of 5G network connectivity,” Spengler said. “This is the right moment to make my retirement plans clear so that work
can begin on identifying a new leader for the long term.”

Dave McGlade, Chairman of the Board, said, “Steve has served Intelsat for more than 18 years in various senior leadership capacities and as CEO for
the last six and a half years. His deep understanding of our customers’ needs resulted in many years of commercial success. His steadfast stewardship of
the Company as we undertook our financial restructuring has also been commendable. He has helped build the foundation for a strong future, and we are
grateful.”

Egon Zehnder, a leading executive search firm, has been engaged to lead the search process for a new CEO.

About Intelsat

As the foundational architects of satellite technology, Intelsat operates the world’s most trusted satellite telecom network. We apply our unparalleled
expertise and global scale to connect people, businesses, and communities, no matter how difficult the challenge. Intelsat is building the future of global
communications with the world’s first hybrid, multi-orbit, software-defined 5G network designed for simple, seamless, and secure coverage precisely
when and where our customers most need it. Follow the leader in global connectivity and “Imagine Here,” with us, at Intelsat.com.

Media Contact:
Melissa Longo - melissa.longo@intelsat.com; +1 240-308-1881

# # #


